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Bill Boorman

44 Years In Recruiting



25+ Years a Dad
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Unlock
Hidden
talent,

Effortlessy identift Top candiddtes
with Al-driven insights,

Al's Impact on Early
Careers
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Technology Evolution

Transforming how we find and develop talent

Career Pathways

Redefining professional trajectories

Hiring Processes

Revolutionizing candidate selection



Navigating Uncertain Times

Acknowledging the confusion in this transition period



Waves of Technological
Disruption
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1 Internet Revolution
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Online job boards transform access

2 Mobile Shift

Recruitment goes portable

3 Data Analytics

Metrics drive hiring decisions

Te Ctboine

4 Al Emergence

Intelligent systems reshape processes
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ChatGPT: The Tipping
Point
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November 30, 20221 When everything changed




Al Adoption Skyrocketing
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Impact on Work

How will Al reshape job functions?




Future of Early Careers

Entry-level positions most vulnerable to automation

Traditional career ladders disrupted




Job Security
concerns

Redefining what makes humans irreplaceable




What Is Cheating In
the Al Era?

1 Al -assisted applications

When does enhancement become misrepresentation?

2  Skills verification

Testing actual capabilities vs. Al outputs

3  Ethical boundaries

Establishing new norms for Al use
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Foundation of today's Al revolution



Small Language Models

Specialized, targeted applications



Agentic Al

Goal -driven systems

Working autonomously to complete complex tasks




Homes Pricing Integrations Contact Us Sign up
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Agent Marketplaces

Disrupting traditional workflow patterns



2026 Forecast

Al -Handled Hiring Tasks Time Savings Role Transformation

Most recruitment processes automated Reduction in hours spent on routine tasks Recruiting positions redefined



Smarter hiring,
faster results
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2025: Testing Ground

Al vs. humans in controlled environments
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2026: Widespread
Adoption

Industry disruption reaches critical mass

Unlock talent.
Accelerate growth.




Efficiency Benefits \

Time Savings \
Reduce screening time by 75% \ B !

Cost Reduction
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Traditional Stlyroildning
Hiring Process

Data Transparency
Clear metrics on process effectiveness

Al Recruitment: Smarter. Faster. More Affordable.

Lower costper-hire metrics
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Candidate Experience
Revolution

24/7 engagement and personalized interactions




Faster, Consistent Hiring

Speed Benefits Consistency Advantages

a Days not weeks to hire a Standard evaluation criteria

a Immediate candidate feedback a Reduced individual bias



Recruiter
Role Evolution

Redesigning Recruiter
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Task Doers

Traditional recruiting functions

Al Managers

Overseeing automated processes

Strategic Advisors

High-value consultation on talent




Liability for Bias

Legal responsibility for Al discrimination
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Transparency Requirements

Avoiding "black box" decisioimaking



Al -Generated Applications

Rise of perfectly optimized resumes and cover letters

Unlock your potential

Al-powered resumes crafted for success




Ghosting and Fake
Candidates

Proliferation of fabricated applications




Evolution of CVs

1 Traditional Resume

Static document listing qualifications

2 Digital Profile

Dynamic online presence

3 Skills Verification

Validated capabilities over claims

4 Al Portfolio

Demonstration of Al collaboration skills
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Create your porttfiolio
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Resumne

Digital Resume — Al Portfolio —

Adapting to the times Showcase your potential
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Return of the Milk
Round

Campus recruitment revival in digital age



